T

he volatility in financial markets has resulted in another bad year
for companies’ retirement plans, and the more than 330 finance
executives who responded to Treasury & Risk’s 2009 Retirement
Survey seem to be taking a fairly downbeat view. Close to 60%
say the Pension Protection Act did not strengthen the pension
system, and almost 70% expect the Obama administration’s plan
to reform U.S. healthcare to add to the pressures on the retirement

system. This year’s survey includes responses from CFOs, treasurers and pension managers between March 27
and April 8. More survey results can be found online at www.treasuryandrisk.com
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59% believe that healthcare costs will be the main trigger
to a future retirement crisis, down from 77% who said so last year.

Investment policy changes that
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25% of DB plan sponsors say they must fund a pension liability this year,
while 12% say they likely will need to do so in the future.
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More than 60% of DB plan sponsors say the volatility of pension costs
is either “a serious concern” (47%) or a “a major problem” (17%).
Plans offered by respondents’ companies:

As stocks sold off over the last year,
your defined-contribution (DC) plan saw:
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Broad stock-option program

6%
0

36%
64%
0

10 20 30 40 50 60 70 80

92% of DC plans allow participants to

20

40

60

80

100

access information about their accounts online.

Retirement Plans
68% of DC plan sponsors are concerned about new fiduciary risks given the
volatility of the financial markets, up from 46% in last year’s survey.

Other changes made to the DC plan

Over the past 12 months, has your company:

in the last 12 months:

Providing more investment options
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51% automatically enroll employees

in the DC plan, and 6% say they plan to start
automatic enrollment in the next 12 months.
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Respondents’ revenues for
most recent fiscal year:

Under $250 million n
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More than $5 billion n
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